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AGREEMENT made and entered into this 14th* day of 
September 1936, by and between D* A. SCHULTE, INC., a 
domestic corporation, having its principal office at No. 386 
Broadway, in the Borough of Manhattan, City and State of New 
YoBk, (hereinafter referred to as the "Employer"), and RETAIL 
CIGAR SALESMEN'S UNIONS, Local No. 906, of New York and 
vicinity, Local No. 961 of New Haven, Connecticut and vicinity, 
Local No. 963 of Jersey City, New Jersey and vicinity, Local 
No. 934 of Philadelphia, Pennsylvania and Vicinity, and Local 
No. 874 of Boston, Massachusetts and vicinity, of the Retail 
Clerk's International Protective Association, affiliated 
with the American Federation of Labor, or successors thereof 
when duly recognized by the Retail Clerks' International Pro­
tective Association, (hereinafter referred to as the "Unions"),
WHEREAS, the Employer is engaged in conducting retail 
stores for the sale of cigars, cigarettes, tobacco and 
liquors and is or may hereafter sell other articles of mer­
chandise, which taken together shall in all events be deemed 
to be merchandise sold by cigar store employees of the Qn- 
ployer, and such of the employees as may be members of the 
above mentioned Unions shall come under the Jurisdiction of 
the above mentioned International Union,
WHEREAS, the Employer entered into five separate 
agreements, one with each of the above mentioned Unions, and 
all dated December 2, 1935, with reference to the wages, 
hours and condition of employment of the various employees of the 
Employer, and
WHEREAS, the parties hereto desire to amend the 
said agreements in certain respects and to continue their
operation as hereinafter specified,
HOW, THEREFORE, in consideration of the premises, of 
the agreements hereinafter contained and of the sum of One 
($1.) Dollar by each of the parties hereto to the others in 
hand paid, the receipt whereof is hereby acknowledged, the 
parties heretp agree as followst-
FIRSTt Paragraph "SEVENTH" of the said agreements 
dated December 2, 1935, is hereby amended so that one week*s 
vacation with pay shall be received by each of the employees 
affected by the said agreements between the period commencing 
June 1, 1937, and ending September 15, 1937, provided the 
employee shall have been in the employ of the Employer on or 
before the 1st day of February, 1937*
SECOND: Paragraph "NIHTH" of the said agreements
of December 2, 1935, is hereby amended so that the same shall 
read as follows:-
"For managers and sales clerks, fifty- 
six (56) hours per week divided into six (6) daysj 
the said working hours shall be consecutive with 
one (1) hour for lunch allowed.
For window trimmers and stock room 
clerks, forty (40) hours per week divided into five 
(5) daysj tne said working hours shall be consecu­
tive with one (1) hour for lunch allowed."
THIRD: In the event that any Union employee shall
be laid off, whether by reason of the closing of any store or
otherwise, the rule of seniority shall prevail and such of
the Union employees longest in the employ of the Employer
shall replace those shortest in the employ of the Employer,
but in no event shall the wages of such employees be reduced
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by reason of such or any other tra nsfer. Those employees
.}
laid off pursuant to the foregoing provisions, shall be re- 
hlred according to seniority rights when and as additional 
help Is required.
FOURTH* The Unions, recognizing that an emergency 
exists at present, voluntarily agree to a reduction of four 
(4$) percent in wages on all classes of employees, except 
those who are receiving Twenty (|20.00 Dollars or under, 
from the date hereof to November 30, 1937*
FIFTH* All of the said contracts dated December 2, 
1935, are hereby extended so that they shall continue to and 
expire on the 30th day of November, 1937.
SIXTH* Except as herein expressly modified the 
said contracts and each and every term thereof are hereby 
ratified and confirmed.
IN WITNESS WHEREOF, the parties hereto have hereunto 
set their hands and seals the day and year first above 
written.
D. A. SCHULTE, INC.,
By_______________________
RETAIL CIGAR SALESMEN'S UNIONS, 
Looal NUMBERS 906, 961, 963, 934 
and 874
By__________________
By.
By.
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C O P Y
basis of settlement of Schulte labor dispute
Salary Increase for salesmen store managers, window trimmers 
and stockroom men earning $30.00 per week and less - provided,
however, that the following minimum salary schedule shall apply 
both to newly hired employees and to men now employed by the com­
pany:
1: No man to be hired initially at less than 
$20.00 a week.
2. No man to receive after six months employ­
ment less than $21.00 per week.
3. No man to receive after twelve months 
employment less than $23.00 per week.
4. No man to receive after eighteen months 
employment less than $25.00 per week.
5. If a man employed in stores is or becomes a 
store manager, his minimum salary (according to the period of his 
employment) shall be $2.00 per week greater than the schedule 
above given.
The above specifications cover all salary increases and no 
increase of salary shall be given to employees earning more than 
$30.00 per week.
The contract shall run for two years from December 1, 1936 
and shall not be subject to revision during said two year period 
save only that there may be an arbitration of warres to be held 
durin? the months of October 1937 or January 1938.
If arbitration is held subject to the conditions herein 
mentioned and if the employees receive an award in such arbitra­
tion, said award shall date back to December 1, 1937, ahd shall 
cover the year from December 1, 1937 to November 30, 1938.
The company will arree to discharge any man on notification 
from the Union that such man is not in good standing with the 
Union because of non-payment of dues or assessments, provided 
such dues and assessments have been assumed by the majority of 
the members of the Local Union pursuant to the By-Laws of the 
Union.
No strikes or lockouts shall be permitted by either party.
7/ithin thirty days after approval of this agreement by 
Judge Knox or whoever may be sitting in his stead the parties 
to this contract shall designate an arbitrator to serve during 
the period covered by this contract,. At that time when any dis­
pute arises tinder this contract it shall be adjusted or arbitrated 
as follows:
1: a representative designated by the Union shall meet 
with a representative designated by the company in an effort to amicably 
adjust such differences. If they fail to reach a settlement ac­
ceptable to both parties then the dispute shall be submitted to 
the arbitrator.
Ttre' following, while not an accurate word for word copy of the Union's 
proposals as submitted to the arbitrator, contain the basic principle 
conditions sought.
Minimum salary for all employees in employ of employer one year or more 
to be $27.00, per week.
New employees to start at $20.00 per week. After four months receive 
$22.00 per week, after four months more receive $24.00 per week snd the 
completion of one year's service receive an additional increase of $3.00 
bringing their salary up to $27.00 per week after one year's service.
Any employee named to the managership of any store would receive an 
additional $2.00 per week over and above his present salary.
A general increase of 5% to all employees not affected by these minimums 
or where 5% would not bring any employee up to the above mentioned minimum 
then such employees would receive the minimum.
The work week should be 48 hours, divided into 6 days of 8 hours per day. 
All time worked in excess of 31ght hours per day or 48 hours per week 
would be considered overtime and would be paid for at the rate of time 
and one half.
The company would agree to dismiss any employee upon notification by 
the Union that such employee was not in good standing therein.
The company woxild agree to arbitrate at the request of the Union the 
dismissal of any employee.
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
April 1, 1936
A. Schulte Cigar Company
386 Broadway
New York City, New York
Dear Sirs:
Information has come to us that you have concluded an agreement 
with the Retail Cigar Clerks' Union.
As the Bureau of Labor Statistics endeavors to keep a record of 
all union agreements and all renewals of existing contracts, I am 
writing to ask if you will kindly furnish a copy of the agreement.
If you have only one copy available and so designate, we shall be 
glad to type a duplicate and promptly return the original. If you 
so indicate, we shall keep the identity of th9 agreement confiden­
tial, using the material only for general analysis which will not 
reveal the name of the company.
We shall appreciate your cooperating with us by answering the 
questions listed below and by giving any other information which you 
think might be useful to us. The enclosed envelope for reply 
requires no postage.
If at any time we can be of service to you, please write us.
Very truly yours,
Isador Lubin
Commissioner of Labor Statistics
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